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London 21 Sustainability Network

BAME ENVIRONMENTAL PROGRAMME

Networking & Information Events, 2005 - 2008

Over the course of March 2005 to February 2008, the BAME ENVIRONMENT PROGRAMME has organized a series of key networking and information events on various aspects of BAME ENVIRONMENTAL PARTICIPATION & INCLUSION.  The following is a summary of the workshop discussions at these events, and a sample of the feedback from participants about the benefits they found by attending these events: 

List of PRINCIPAL events

· African Residents in Barnet: WASTE & RECYCLING, 16th July 2005, Barnet Multi-Cultural Community Centre

· Black, Asian & Minority Ethnic Communities: Local WASTE & RECYCLING SCHEMES in London, 21st February 2006, Lambeth Town Hall

· FAITH in LONDON’S ENVIRONMENT: Muslim-Christian-Sikh Perspectives & Community Dialogue, 6th June 2006, Southall (Ealing)

· Food & Multi-Ethnic Londoner : Importance of food issues in London’s Ethnic Communities, 16th October 2006, YMCA Indian Student Hostel, central London

· SMALL IS BEAUTIFUL : Accessible Grants for Community Environmental Projects (London 21 & BTCV), 18th October 2006, Roots & Shoots, Kennington

· LONDON SIKH COMMUNITY: action on waste recycling & environmental participation, 20th February 2007, House of Commons, 

· Multi-Cultural Student Environment Conference, Kingston University, March 2007

· FOOD & OUR ENVIRONMENT: Lambeth Black & Minority Ethnic Discussion, 9th June 2006, Vassall Community Centre, Lambeth

· FAITH for LONDON’S ENVIRONMENT: Multi-faith discussion on faith action for environmental sustainability, 12th June 2007, St.Ethelburgas Centre for Reconciliation & Peace, Bishopsgate

· Green & Healthy Peckham Fair, 15th September 2007, Peckham Square (in conjunction with Peckham Healthy Living Network & Peckham Voluntary Service Forum)

PARTICIPANT FEEDBACK / EVALUATION

PARTICIPANTS FEEDBACK: London Multi-Cultural Environment Fair 2005: 

· “It a great initiative that needs to be supported.” 

· “its been great. Keep up the good work.”

· “highly beneficial”

· “All. Very stimulating.”

· “Crucial topics were raised.”

· “A very useful event.”

· “Do more events in the future.”

· “Made me think something about different issues.”

· “Very informative.”

· “met some very interesting people.”

· “speakers have raised awareness.”

· “workshops were beneficial and very useful in discussing action points.”

· “meeting other like-minded organisations & finding best practise initiatives.”

· “good opportunity to learn from other people working in the sector.”

· “stalls and the  variety of info available.”

· “discussion groups, meeting like-minded people, great speakers.”

· “seeing work going on by different agencies.”

· “meeting other people, hearing their views and finding out what is going on.”

PARTICIPANTS FEEDBACK: BME Waste& Recycling Conference,  February 2006

· “Thanks for a very interesting and useful conference”

· “wanted to say that I really enjoyed the conference on Tuesday. I found it really inspiring, and thanks for all your hard work in organising it. I made some very useful contacts there, and it gave me some good ideas.”

· “Congratulations on coordinating the very participative and well-attended event held at Lambeth Town Hall today. I hope that the enthusiasm of today will spill over into the multi-cultural/BAME green fair in June.”
· “Congratulations for the event that you developed. This was a really interesting forum with fantastic contributions from the organisations and individuals engaged in sustainable  living. The people who i invited were impressed and will go back to their memberships and give positive feedback. We all agreed that this could be the start of a process that develop and grows with different themes that impact upon the different communities.”

· “A very worthwhile event today - but a shame that there was not more time for w/shops”  
FOOD & MULTI-ETHNIC LONDONERS

Importance of food issues in London’s ethnic communities

Monday 16th October 2006 – WORLD FOOD DAY

· “Very useful. Information & networking of organizations that work with local communities and food access.”

· “Very useful and valuable. Should take place every year or every 6 months.” 

· “sharing of both practical and academic experience and findings…case studies in particular”

· “range of topics discussed, covering all aspects of ethnic food.”

· “good to see so many concerned and aware individuals and organizations”

· “good to hear of others experiences. Was inspired by the Coriander Garden presentation.”

· “interesting to hear different views points”

· “Exposure to different organizations/individuals with expertise/experience in this area…should be built on further.”

LONDON MULTI-CULTURAL ENVIRONMENT FAIRS 2005 (Brent), 2006 (Hackney) & 2007 (Bexley)

Workshops

London Multi-Cultural Environment Fair, 10th June 2006, Brent Town Hall

a) London-wide environmental action : connecting regional government (Greater London Authority & London Assembly) with multi-ethnic communities 

· Need for GLA and associated bodies to create dialogue and consultation with London’s multi-ethnic population

· GLA to research the ethnic diversity of London and base environmental policies on that – One size does not fit everyone. 

· GLA policy and initiatives to reflect ethnic diversity in its environmental policy-makers. 

· GLA failing to out-reach to grassroots communities across London. Not engaging. 

b) Engaging & supporting multi-ethnic environmental participation in London: Role of London Boroughs

· Local councils to engage local community groups. Organize events and discussions at local multi-ethnic venues. 

· Provide funding for community directed environmental initiatives. 

· Support community environmental champions, with resources to carry out work in their communities. 

· Make interest community groups part of local Agenda 21 forums. 

· Make environmental information and dialogue culturally orientated – include cultural icons, examples and methods for devising and communicating information. Current environmental information, very one-sided  - ‘white middle-class’ jargon. 

· Create opportunities for local multi-ethnic participation – events, mini-projects, discussions, fairs.  

c) Environmental Justice: disadvantages faced by London’s ethnic minorities

· ‘Environmental Justice’ is a new emerging subject. 

· No established law in the UK.

· Relates to poor environmental conditions suffered by certain communities.

· Most people doesn’t realize they are environmentally disadvantaged or discriminated against. 

· Need to raise awareness. 

· Studies show BAME communities experience worst environmental living conditions in London. 

· Need to bring ‘environmental justice’ to public and environmental agenda.

d) Culture & Environment : heritage, customs, beliefs & practices

· Ethnic communities possess environmental heritage. 

· Environmental heritage should be profiled and utilized in current environmental discussion and environmental messages. 

· London’s diverse communities respond better to culturally driven messages, as against mainstream environmental information. 

· London’s ethnic community organisations can provide leadership to their communities on environmental action.

· Need for positive engagement of diverse environmental heritage by public and policy-making sector. 

· Multi-ethnic community activists should promote environmental heritage and customs in their communities. 

· Need for partnership between mainstream environmental sector and ethnic environmental sector.

London Multi-Cultural Environment Fair, 13th June 2006, Hackney Town Hall

a) Environmental Empowerment – clear & stimulating information?

· Use ethnic languages in environmental publications and information.

· Cut out sterile jargon, and exclusive terminology. 

· Rename ‘sustainability week’ to a much more user friendly like ‘quality of life week’.

· Take a ‘bottom up approach’, rather than top down.

· Identify aspects of multi-ethnic lifestyle (e.g. food, music, drama, religion, youth groups, womens groups) which can be used as a context and means to channelize environmental messages. 

· Utilize existing organizations and institutions in multi-ethnic communities to channelize messages and encourage the lead voices in those groups to express environmental message.  

· Use multi-ethnic culture, folklore and traditions which relate to environmental sustainability. 

· Stress links between environmental destruction of ‘third world’ and our actions in the UK, including by BAME.

· Point out environmental hazards of material consumption. 

· Use existing environmental activists (e.g. Benjamin Zephaniah, Vandana Shiva, Fazlul Khan) with BAME communities as positive spokespersons and role models. 

· Target children & youth. 

· Make community gardens available for BAME to gather and discuss environmental issues. 

· Recognise environmentally positive BAME lifestyles and incorporate into mainstream environmental messages. 

b) Community Growing Spaces: Local food initiatives across London’s DIVERSE COMMUNITIES

· Need to encourage BAME to utilize spaces and opportunities for community food gardens

· Serious lack of allotment space and general community green space.

· Need to encourage BAME communities to organize family day events on green spaces and community gardens.

· Need to press local authorities for right to access and use green spaces and allotments. Issue of equality and discrimination. 

· Encourage and nurture BAME families and youngsters to value and respect green spaces and food growing spaces. Visit countryside. Create urban eco-habitats. Create information packs about what to grow. 

· Set up community food growing initiatives and exchanges with rural communities and farmers. 

· Seeking funding for above initiatives. 

c) Working in the Public & Voluntary Environmental Sector

· BAME persons grossly under-represented in environmental organizations. Why? 

· It is a myth that BAME persons are not interested in ‘environmental’ matters? 

· Need for environmental sector groups – voluntary (e.g. Friends of the Earth, Wildlife Trusts) and statutory (e.g. Environment Agency, Natural England) – to welcome and pro-actively engage under-represented BAME sector. Suggestions for special volunteering, internship and apprenticeship packages aimed at unrepresented sections of BAME population. 

· Environmental groups need to be committed to engage BAME staff. The boards and senior levels of these organizations need to reflect BAME presence. 

· Environmental groups need to be culturally and ethnically aware, as much as the other usual sectors of society. Problems of implicit and institutional discrimination as much relevant to environmental sector. 

· Target young BAME persons, in further and higher education. 

· BAME persons should take up volunteering and training opportunities in environmental organizations. Need for perseverance. 

d) Environmental Justice & BAME

· What is ‘environmental justice’?

· Justice that is perceived to be justice in ‘law’.

· Moral issue – human rights.

· Practical, balance, healing in harmony with creation.

· Thinking global, local environment

· Tackling environmental inequality.

· Poor people have ecological footprint.

· Exploiting and wasting resources in the developing world. 

· London based issues.

· Exclusion of minority groups from environmental policy and debate.

· Distribution of resources equally between groups. 

· Environment dominated by white activists. Need to get BAME activists and groups involved. 

· Understanding environmental injustice needs to examine the denial and separation from heritage. Vast amount of African communities of forced migration have caused upheaval and dislocation. This is essential to issue of environmental equality and empowerment. 

· Human rights and civil rights is a relevant approach. 

· Local authorities and institutions need to listen actively to BAME voices about environmental issues. ‘Experts’ should be trained by grass-root activists. 

· Positive action to work with grassroot community groups. 

· Local authorities and government departments should go direct to communities. Should not use white led environmental groups as ‘intermediaries’. 

· Need for more BAME groups working with local authorities and government.

· Adult education should train and inform communities about environmental justice rights, advocacy and campaigning. 

· Poor dissemination of government initiatives to BAME groups, contributing to unequal inclusion and participation. How do grassroots hear about new programmes and initiatives?

· Need better and more community-centred mechanisms for spreading information, and collecting good practice. 

· BAME need to work together to have a political voice on environmental issues. Need for a ‘shared voice’.

e) Funding for Ethnically Diverse Environmental Projects

· BAME should actively research funding opportunities. 

· Use resources of local voluntary service councils, which provide funding advice and information.

· Use professional help where available. 

f) Turning Ethnic Businesses into Green & Sustainable

· Need for better and culturally sensitive engagement

· Education for BAME business sector about green business ideas, green suppliers and green friendly customers.

· Strengthen links with existing green business networks.

· Enforce legislation which promote green business behavior. 

· Reward and profile BAME businesses which show effort and committed to green principles. This will encourage and motivate others. 

London Multi-Cultural Environment Conference, 7th June 2007, Bexley

a) BME Environmental Community Champions: Encouraging, Recognising & Resourcing

· BAME Eco-Champions are a critical link with communities. Need to support and encourage their work. 

· BAME Eco-Champions should be funded and resourced where possible by local authorities and environmental groups. 

· BAME Eco-Champions need to feel valued, rather than used as a freebie.

· Pressure on time, resources and family commitments of eco-champions working on their own. 

· Can feel discouraged and despondent. 

b) BTCV’s engagement of BME Communities: sharing experiences, examples and lessons

· A long running commitment to engaging UK’s diverse communities. 

· BTCV objective to make itself more representative of society, both in the profile of its staff and volunteers and in the way it is run.

· Making its work and activities in communities inclusive and accessible to minority communities. 

· BTCV Diversity Position Paper - http://www2.btcv.org.uk/diversity_pp.pdf
· ‘Environments for All’ initiative directly engaged 38,000 people. 
· 39% of the individuals involved were from BME communities.

· Recognises that BAME people are equally concerned about positive environmental action.

· Diversity is a key theme of BTCV’s current Strategic Plan, Inspiring People Improving Places.
· Committed to addressing full range of sustainable development issues in a holistic and equitable manner based on individual choice, ability and cultural need.

· Committed to reaching out to untouched, unaccessed, environmentally excluded communities. 

· BTCV projects throughout UK have engaged Sikh, Muslim, Pakistani, Caribbean, African and other  communities. 

· Wants to learn and share good practice. Wants to work with similar minded groups and projects. 
· BTCV committed to embracingissues such as social exclusion, environmental justice,regeneration and personal development.
c) Environmental justice in BME communities: exploring the issues

· In UK, BAME Communities largely unfamiliar with ‘environmental justice’ issues. 

· In London, BME communities predominantly live in worst environmental areas – noise, pollution, over-crowding, litter, run down and decaying physical environmental.  

· Need for initiatives to inform and empower BAME communities about their rights and legitimate expectations for a cleaner, healthier, greener environment. BAME not currently able to advocate for their needs. 

· Environmental campaign sector is currently white dominated. BAME issues not widely recognized. 

· Need to develop and progress environmental justice and equality as a major issue. 

d) Spreading the message through BME organizations: cultural content & methodology & 

e) Multi-Cultural Communities & Eco-Cultural Perspectives & Practises: information, inclusion & policy

· Need to make environmental message culturally friendly and relevant to BAME communities.

· Most environmental language and material, is directed to English-speaking white audiences. 

· BAME need to feel included and involved in environmental agenda and discussion. 

· BAME communities have centuries old eco-heritage and rural practices in India, Pakistan, Africa, Caribbeans and other. Need to highlight and celebrate this. 

· Recognition and respect for environmental perspectives and heritage of BAME communities. Need to actively listen and incorporate ideas and concepts from these communities. “Our way is the best and only way” – does not engage or motivate. 

· Local authorities and environmental bodies like Environment Agency should explore ways of making their information and message more culturally friendly and representative. 

f) Accessing funding for local community projects

· BAME groups should explore funding opportunities.

· Many mainstream funders will fund community environmental projects, aswell as environmental specific funders. Explore both. 

· Use local funding information sources and advice from voluntary service councils. 

· Some eco-funders will welcome funding bids from non-mainstream, minority groups. 

· THE END -
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